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The Tioga County Development Corporation presents, as a public servicdioga County’s
Fconommic Analysis & Forecasting: 2005. This Special Edition is the fourth in a series of
Annual Reports on changes in the health and streictiuthe Tioga County. This years issue includes
an update of changes in the economy from 2001 .20

The review of the period from 2001 to 2005 is madeessary by a change in the way the federal
government classifies and groups industries. B71®e federal data collection agencies adopted a
new classification system known as therth American Industrial Classification System (NAICYS).

This system replaced the decades 8idndard Industrial Classification Code (SC). The two
systems are very different and do not allow congoarifrom one to anotheNAICS is much more
useful than the previous system. It is more ldgicarganized and it breaks out activities based on
commonality of process rather than the somewhatranp clustering of activities defined in the old
system. Further, the number of sectors of econaetiwity has been increased from nine to twenty-
one. This allows much more useful comparisonscohemic activity at this broad level of analysis.

The Pennsylvania Department of Labor and
Industry has released annual employment,
wage, and establishment data for 2005. This

NAICS SECTORS OF ECONOMIC ACTIVITY analysis examines the changes in these
" fﬂ?;'iﬁ‘é"”re'Ag”"”'t“ra' Support, Hunting Eishing important indicators of economic health for
22 Utities Tioga County, the surrounding Region, and the
2 ﬁ‘;ﬁ{:&tﬁ;g Commonwealth for the period from 2001
42 \éVhoI_F_:T_aI%Trade through 2005. This year’s report differs from

etail Trade H i
48 Transportation and Warehousing the previous editions because the State has
51  Information begun reporting the average annual
52 Finance & Insurance I t nd establishments in
53 Real Estate and Rental & Leasing Services employment, wages, a
54  Professional, S;:ientific,&Technical Services addition to the quarterly data. Although the
55 Management of Companies & Enterprises [ ; it
56 Administrative Services and Waste Managemene&Bdiation quarterly data is mterestlng, seasonal varlatlor!s
gé Ed”fﬁti@" s%[véces_ o obscure the actual long-term change. Further, in
ealt are oclal Services H H H
71 Ars, Entertainment. & Recreation order to establish a basellne_of_ the changes in
72 Acﬁommodation(s & Food Sbe|wic§s the annual data, the 2005 statistics are compared
81 Other Services (Except Public Administration :
82 Public Admimstration to _th_e_ 2001 annual d_ata. Only private sector
99  Unclassified Establishments activities are reported in the annual data; hence

government employment is not considered in
this analysis but it is reflected in total

employment.
. _________________________________________________________________________________________________________________________________________________|]
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Tioga County’s Annual Fconomic Analysis & Forecasting:

Employment Crowth Exceeds Degional Average

Overall, Tioga County had better economic perforteabhetween 2001 and 2005 than any county in its
commuting region. Bradford County lost 197 job9%0) and saw a 5.2% increase in establishments and a
10.2% increase in weekly wages paid per employegoming County lost 1,860 employees (3.5%). It
also lost 6.4% of its total establishments andeginst 10.5% in wages paid per employee. Potenty,
largely due to the decline in employment at Adedpliost 16.9% of its employment (down 1,316 jobs]) a
1.2% of its establishments. Wages per employee dmegust 7.6%. Tioga also had significantly better
performance than either of the two New York Stabeinties in its commuting region (Chemung or
Steuben). Between 2001 and 2005, Steuben Coustty 855 workers or 11.8% and Chemung lost 3,017
workers or 7.4%.

Percent Change in Total Employment 2001 — 2004 (Mo does not include 2005 data)
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Contribution to Total Payroll, 2005

This Report summarizes the Other Set
performance of Tioga County's lodging &Food Se
Economy from the first quarter of Health &Soc Se

2001 through the first quarter of Adrmin &Waste Mgt
2005. The Overview deals with

é Finance &ins
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Manufacturing

Manufacturing remains the largest sector in Tiogair@y. Even though the sector lost 634 workerssawén
establishments in Tioga County there were still43,2mployees in 49 establishments in 2005. This was
almost 22.6% of all employment compared to manufaag’'s 12.3% share of total employment in the
Commonwealth. The sector lost 17.7% in employmam &2.5% in establishments in Tioga County.
Statewide the sector lost 17.1% in both employnaandtestablishments. Tioga County losses in manufagt
accounted for slightly more jobs than all thosengdiby other sectors. Many of the manufacturirs jst,
however, were in the lower paying industries in $ketor. Wages per employee increased by 20.8%tbeger
period; this was among the largest sector incre@stge County and well above the State’s averageease

in manufacturing wages of 14.1%. The County’'s ayeraeekly wage in 2005 was $651 compared to the
State average of $909. In terms of total contributio the economy (as measured by wages times
employment) manufacturing represented one-thirdotdl payroll in Tioga County in 2005. Manufactugin
was just 17.7% of the total State payroll.

Fealth Care & Sccial Services

By 2005, Health Care and Social Services had bedbmesecond largest sector of employment in Tioga
County with 1,678 employees. This was 12.9% ofi @taployment. In Pennsylvania health care is éngdst
sector with 14.4% of all employment. Between 2@t 2005 the sector added 123 employees in Tioga
County. This was an increase of 7.9%. The sectwgven faster statewide with an increase of 9.1T%e
wage paid per employee grew faster in the Courdy th the State with an increase of 16.8% versu$%5
However, the average weekly wage was still muchkeloin Tioga than the State average. In 2005, theeS
paid an average of $711 per employee while the tyopaid just $555. In terms of payroll, healthecés
12.3% of the total in both the State and the Caunty

Letail Irade

Retail Trade is now the third largest employmemtaein Tioga County with 12.7% of the total (1,66&-
ployees) in 2005. In Pennsylvania the sector hakla0% share. During the analysis period retail 5.8%
of its 2001 employment in the County, 102 employeds the State, retail lost 1.6% of its employment
However, the growth of wages paid per employee higiser in the County than in the State. Retail keos

in Tioga County in 2005 earned an average of $822D05 up 12.1% over 2001. In Pennsylvania theaaeer
worker earned $444 per week, up 9.1% from 2001e rEtail payroll in Tioga County in 2005 was 8.2% o
the total payroll compared to just 7.1% of the &tatal.

1 odeing & Food Service

Lodging and Food Services is the only other sectdrioga County to employ more than 1,000 workels.
2005, it had 1,059 workers or 8.2% of the totah Pennsylvania the sector is not quite as impotiarhe
overall economy with just 7.3% of employed workerdsodging and Food Services has been an important
growth sector for the County in the past four yeBetween 2001 and 2005 it added 166 new jobs % 8o

its employment. In Pennsylvania the sector greyuby5.5%. Wages are low in this sector acroedtiard,

in part because tips make up a significant porib@arnings and these gratuities are not reporte@005, the
average weekly wage in the County was $232 anchén State the average was $258. Wages paid per
employee increased by 43.2% in the County compare®i9% statewide. The contribution of the sector t
total payroll was 3.0% in Tioga and just 2.3% ia Btate.
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Mwholesale Imade

Wholesale Trade is rapidly becoming a major seictdioga County. In 2005, it had 403 employee8.480

of all employment. Statewide, almost 4.2% of afipdoyment is in this sector. However, the ratgrofvth in
Tioga County has been quite high while the seddairly stagnant at the State level. The Couwnlyed 146
employees or 56.8% to its 2001 base while the Statmployment in wholesale trade grew by just 3.1%.
Establishments in the County increased by almo&b 48mpared to just 2.8% statewide. Each wholesale
employee in the County also made about 22% moneges in 2005 than in 2001. This increase wasajunst
greater than the State gain of 19.4%. Howeverwhges paid elsewhere in the State are much higher
they are in Tioga County. The average wholesatieteamployee in the County made $600 per week cadpar
to the Pennsylvania average of $1,072. The walfereiitial impacts the share of total payroll. the State
wholesale contributes 5.8% of total payroll white sector in Tioga County is just 2.2% of the total

Other Imporitant Sectors: 2001 — 2005

Transporitation & Warehousing

Transportation and Warehousing had 374 employe&®ga County in 2005, up from 353 in 2001. Th&sw

an increase of 5.9%. Statewide the sector gre8.8%. However, despite the growth, the sector drag
2.9% of all Tioga employment compared to 3.5% ef @ommonwealth’s total. The average wage increased
by 10.8% in the County and just 6.4% in the StAMages in the County are still substantially betbe State
level. In 2005 the average wage in the sector$&8 per week in the County and $694 in Pennsydvani
Transportation and warehousing contributed 2.8%iofjla County’s total payroll compared to 3.1% oé th
Pennsylvania total.

rinance & Insurance

Finance and Insurance employment has declinedagalCounty in the past four years. In 2001, tletose
had 380 employees in 39 establishments. By 2005, ttdtal had decreased to 323 workers in just 22
establishments. Much of this decline is due togaes and to the changing structure of the bankidgstry.
The loss of 57 employees was a 15.0% decreaseernnsylvania, the changes have not been so drarmaéc
Commonwealth’s employment in the Finance and Inmeasector declined by 1.2% over the period. The
sector represents just 2.5% of Tioga County empéntncompared to 4.8% of the State’s total. Wages pe
employee in the County increased 11.6% comparel/16% in Pennsylvania. Although the $655 per week
average 2005 wage is the highest of the major seatothe Tioga County economy it is far below the
Pennsylvania average of $1,194. Overall, the doution of the sector to the Tioga County payrolbv@a6%.

In 2005 finance and insurance made up 7.6% ofata $tate payroll.

Administration £ Waste Managemenit

Administration and Waste Management grew by 16.h%ioga County between 2001 and 2005 to 317
employees. The sector grew by just 1.6% in theeStadlowever, most of the growth in employment ia th
County must have occurred in the lower paying jolthe sector, since wages declined by $25 per week
the period to $472. This was a decline of 5.0%ag®é in the State increased by 10.5% to $527. dtters
makes up 2.4% of Tioga County employment and 1.8%tal payroll. In the State, administration andste
management is 5.0% of employment and 3.4% of payrol
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Construction

Construction has undergone a decline in Tioga Goumntecent years. In 2001, there were 299 emglsye

this sector in the County; this declined to 2742805, a loss of 8.4%. The number of establishments
decreased by 13.8%. Statewide the sector increbged.7% in employment but lost 4.7% of its
establishments. Wages in the County increased 3% Bompared to 12.2% in Pennsylvania. In 2005 the
average weekly wage in the construction sectdriaga County was $430 compared to $867 in the State
Overall, the contribution of the sector in the Taogounty economy was just 1.8% of the total congpawe
4.6% in the State.

Other Services

Other Services includes both personal servicesh(agcbarber and beauty shops) as well as non-degree
services such as auto repair. It has been agn@hth sector in the County over the past four yedn 2001
there were 302 employees in Tioga County. Thigemsed to 373 by 2005, a growth of 23.5%. In
Pennsylvania employment in the sector increaseflisty3.3%. Wages in the County also increased rfaste
than in the State as a whole. The average weetevgrew from $243 in 2001 to $284, an increase of
16.9%. The average sector wage in Pennsylvania gye®B8.2%. However, statewide the average wage in
the sector is still much higher than it is in theu@ty, $464.

Minor sectors: 2001—2006

There are several sectors for which data is regdtiat have fewer than 200 employees in Tioga Gount
These are briefly considered below.

Tioga County Agricultural Statistics
Agriculture Number of F
Agriculture is actually one of the major sectorghe Tiogg Q;Jg"fafglz; 9gr6n;z§rms in 1997
County economy but it does not appear as such e
Department of Labor and Industry data, which reponly] Land in Farms
employment covered by unemployment compensation).(|260.041 acres in 2002; 203,147 acres in 1997
According to the2000 Census of Population and Housing, _

- . Average Size of Farm
there were over 850 persons employed in agricuitutéat] 5oc - ~esin 2002: 206 acres in 1997
year. Only 89 were covered by UC in 2005; the iagdex
was self-employed family farmers or casual labarvithom| Market Value of Production

no unemployment tax was paid. Total covered empént§i$48,610,000 in 2002; $45,879,000 in 1997
was up from 70 in 2001 Crop sales accounted for $6,381,000 of 2002 tota

Livestock sales accounted for $42,229,000 oP20€al

Othe.l.”{MIIIOI” Sectors . Market Value of Production, Average Per Farm
The Utilities sector had 119 employees in both 2001 |aR6 958 in 2002: $46,531 in 1997

2005. The employees in that small sector are quatiepaid, _ _
however; the average wage in 2005 was $1,001, ebigh] Scures 2002 Cenaus.r Areuie conduten blesd Sres
the County.Real Estate and Rental and Leasings a] Service (NASS)

small but growing sector in the County. In 2005hatd 70
employees, up from 47 in 200Arts, Entertainment and Recreation declined slightly in the County
between 2001 and 2005. At the beginning of theopleiti had 134 employees but by 2005 there were only
112 employees. Theformation Services sector gained five employees from 164 to 169 betw2001 and
2005. Sectors not reported for Tioga County inclugening, professional services, management, and
education. None of these sectors have more thae@plyees.
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Jotal Employiment, Wages., and Establishiments

In early 2001, Tioga County had 13,064 workers oedeby Unemployment Compensation. Employment
declined during the 2001 through 2003 period byualib0%, then recovered during 2004. Unfortunately,
manufacturing employment losses caused the Coonyse employment in 2005. The average employment
in Tioga County during 2005 was 13,043, down 0.28tnf2001. The County’s experience mirrors that of
the Commonwealth. The State’s overall employmewnell fluctuated between 2001 and 2005 but finished
the period essentially where it started, with noceetage change. As was the case for the Couatys gn
other sectors were offset by losses in manufagurin

Wages paid per employee were up in both Pennsyamd the County. The average wage in Tioga County
in 2001 was $474 per week; by 2005 this had inettés $535. The average employee in the Countyssaw
12.9% increase in weekly pay over the four-yearoger However, wages in Pennsylvania were substiinti
higher than those in the County at the beginnirdyexrd of the period. The average weekly wage adhes
Commonwealth was $673 in 2001 and $763 in 2005nemease of 13.4%. The average County wage was
just over 70% of the average State wage in boti 20@ 2005.

One area in which Tioga County clearly out-perfodntae Commonwealth was in the creation of new
establishments. During the 2001 through 2005 pettie County added 78 establishments, up from 837 t
1,015; this was an increase of 8.3%. By contrastnumber of business establishments in Pennsghfati
over the period by 0.3%. In fact, of the 67 coesitin Pennsylvania, Tioga had the third fastesivgran
establishments. This is significant because mogtieyment growth tends to occur in new establishment

sununary
Percent Change in Employment,
The last four years have tested 1 Selected Sectors, 2001 - 05
strength of the Tioga County econon
In particular, the loss of manufacturir Other Se
jobs has provided a damper Lodging &Food Se
economic expansion and has redu Fealth &Soc Se
the potential total payroll significantly Adrin &Wast
This has reduced incomes and | Finance &in 'P_A
lowered employment in retai Trare AW B Tloga ™

construction, and other local servir
activities.  However, growth 0
employment and income in Wholesg
Trade, Health Care and Social Servic
Lodging and Food Services, at : :
Transportation and Warehousing h -20 0 20 40 60
been strong. Overall, the County h Percent Change

shown balance and resilience in t

Retail

Wholesal

Manuf

Constructio

face of adverse times.
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UNEMPLOYWMIENT RATES: 2005 FINAL

Tioga County
February 200

Labor Market Area
6

Tioga County Development Corporation

Tioga County.

Month
January

February
March
April

May

June

July
August
September
October
November

December

Source: Pennsylvania Department of Labor & Industry, Center for WorkForce Development & Analysis
Compiled by the Tioga County Development Corporation

, Pennsylvania
Year Tioga County
200¢ 5.8
200¢ 5.9
200t 5.9
200¢ 5.7
200¢ 5.6
200¢ 5.5
200t 6.1
200t 5.5
200t 5.6
200¢ 5.3
200t 6.1
200¢ 5.2

2005

ANNUAL 5.68

AVERAGE

2004

ANNUAL 5.74

AVERAGE

2003

ANNUAL 6.16

AVERAGE

2002

ANNUAL 6.63

AVERAGE

Pennsylvania
5.2

4.9
4.9
4.8
5.0
5.1
5.0
4.8
4.6
5.1
4.9

4.4

4.89

5.32

5.53

5.54

Difference United States

0.6

1.0

1.0

0.9

0.6

0.4

1.1

0.7

1.0

0.2

1.2

0.8

1.16

1.08

1.11

1.20

5.4

5.2

5.2

5.1

5.0

5.0

4.9

5.1

5.0

5.0

4.9

4.7

5.04

5.45

5.97

5.7
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Difference
0.4

0.7

0.7

0.6

0.6

0.5

1.2

0.4

0.6

0.3

1.2

0.5

1.13

1.05

1.03

1.14
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Tioga County’s Annual Economic Analysis & Forecasting: 2005

The Tioga County Development Corporation is pleased to present our 4th Annual
Economic Analysis Summary of the Economy of Tiogaufty, Pennsylvania
Ticga County's Annual LEconommic Analysis & Forecasting:
2005. An Annual Economic Analysis Summary for Tioga Couiennsylvania.

Prepared under contract wittanLandingham Consulting, this Analysis presents
an independent analysis of the economic conditieridoga County compared to
the Region, the Commonwealth and the Nation. WadeL¥ndingham has over
thirty years of economic development planning amalysis experience and
performs similar reports for several other couniiethe State.

TheTCDC Board of Directors, seeing the value of such amemic development
instrument, has commissioned an Annual Analysisufee by our Corporation;
State and Federal Legislators; County Commissiprienisate Lenders; School
Districts and Business & Industry; and the Gend?ablic throughout Tioga
County.

TheTioga County Development Corporation hopes this Analysis will assist you in
developing strategies for your future growth. loig pleasure to provide you with
this economic development forecasting tada@DC is here to assist you in your

growth and development in makigGioga County...4 plact 1o call bome.

Robert J. Blair
President/ Chief Executive Officer

The Tioga County’s Annual Economic Analysis & Forecasting is an official publication of th&ioga County Development
Corporation developed under contract with Wade VanlLandinghéanlandingham Consulting, 2006. This publication may be
reproduced or additional copies may be obtained tiee Corporation.



