Tioga County Development Corporation

Special Edition Summer 2007

The Tioga County Development Corporation presents, as a public service

. This Special Edition is the fifth in a seriesfoinual
Reports on changes in the health and structureogfalCounty. This year’s issue includes an update
of changes in the economy from the second quaft@005 through the second quarter of 2006
(fiscal year 2006). The report is now part of tneawal review of the Tioga County Enterprise Zone
and will be included with the Measure of Attainmebtument.

The report is based on the performance of the Goeecdnomy (by sector) in terms of jobs, wages,
and establishments. The County is compared t@€Ctdramuting Region and the Commonwealth to
put that performance in context .This year, it &ddally tracks changes in total wages paid. Total
payroll (also called the wage bill) is calculatey mmultiplying the number of workers by their
average weekly wage. This is an important measutbai it indicates the impact that the sector has
on the total economy. Only private sector acegtare reported in the data; hence government
employment is not considered in this analysis bist rieflected in total employment.

In fiscal 2006 the economy of Tioga County

NAICS SECTORS OF ECONOMIC ACTIVITY underwent some major changes...many of them

;i ,’ik/lgri_culture, Agricultural Support, Hunting Rishing negative_ Average employment fell by 138 jObS;
nin .

22 Uniitios weekly wages paid per employee fell by $8.00;
23 Construction and the total weekly wage bill declined by
31 Manufacturing .. .
42  Wholesale Trade $180,780. In positive economic news, the num-
44 Retail Trade _ ber of establishments operating in the County
48 Transportation and Warehousing . .
51  Information increased by sixteen.

52 Finance & Insurance
53 Real Estate and Rental & Leasing Services

54  Professional, Scientific, & Technical Services Employment fell from 13,317 in Quarter 2 of
55 Management of Companies & Enterprises 2005 to 13,179 in Quarter 2 of 2006, a loss of
56 Administrative Services and Waste ManagemenegnBdiation 0 . .

61 Education Services about 1.0%. Wages paid per worker declined,
62 Health Care & Social Services from $546 to $538 during the year, about -
71 Arts, Entertainment, & Recreation 0

72 Accommodations & Food Services 1.5%. The loss of employment and lower wages
81 Other Services (Except Public Administration for those still employed led to a decline of 2.5%
82 Public Administration . . . .

99  Unclassified Establishments in total wages paid. Establishments increased

from 1,018 to 1,034, approximately 1.6%.
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'Employment Change by County: FY2006

During the period from the second quarter of 2005
through the second quarter of 2006 the
Commonwealth’s economy grew rather strongly.
Employment increased by just over 1.0% and total
payroll increased by 5.1%. The number of
establishments remained essentially constant.

The other counties in the Pennsylvania portionhef t
Tioga Commuting Region all suffered employment
losses during the fiscal year. Bradford County B35
workers, 3.6%; Potter lost 10 workers, less th&¥%0.
and Lycoming lost 224 workers, 0.4%. In New York,
Chemung County gained 696 or 1.8% in employment
while Steuben gained 244 or 0.7%. Overall, the &egi
(excluding Tioga) declined in employment by 149sob
In other words, Tioga outperformed Bradford County
and the Regional total but did not fare as well as
Chemung, Steuben, Potter or Lycoming.
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The Chart at the right shows the
contribution that each major
sector makes to the total payroll

of the County. This is an Utilities
important metric because it Const
Manuf L

emphasizes the fact that not all
jobs are created equal. When 10
new $20 per hour jobs are

created they contribute twice as B % of Jobs

] % of Wages

Wtrade
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Trans&W

much to the overall wage bill as Info
10 new jobs at $10 per hour. Fin&Ins
Likewise, losing ten minimum ProfSvc
wage jobs is less significant to Admin
the economy than losing ten Health
high paying manufacturing or Acc&FS
finance jobs. In 2006, Tioga lost OthSvc
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only 1.0% of its employment but
2.5% of total payroll.

Percent

16

24

32



Economic News from Tioga County Special Edition Summer 2007 Page 3

As is usually the case, the employment and pagtw@ihges in the County did not affect all sectonsadyg.
The following describes the change for each magotas of the economy.

Manufacturing suffered the greatest numerical loss of jobs, withployment falling from 3,034 to 2,818
over the period. This was a loss of 216 workers7dgo of the 2005 total. The sector also lost four
establishments (including WESTAN and Eagle Foodd9)e manufacturing workers who remained, however,
saw a $12 per week increase in their wages. 8tdlsector lost over $110,000 in weekly payro8tatewide
manufacturing lost 9,191 workers or about 1.3%hef 2005 total. The number of establishments wamdo
by 2.6%, while wages per employee increased by 3.4%

Administrative Services and Waste Managemést the second largest number of jobs. In Q20&f52this
sector had 321 employees; by Q2 of 2006 the nuimdxebeen reduced to 254, a loss of 67 or 20.9%mosd
equally importantly, the jobs lost were, on averaggh paying jobs while those retained were ndie T
average weekly wage in this sector fell from $5@6 \week to just $381, a decline of 33.9%. Theresvedso
five fewer establishments in the sector at the ehdhe period, a loss of 16.1%. Total payroll ireth
administrative services sector fell by 47.7%. HBdgpunty’s experience was somewhat counter torémel tin
the commonwealth. During the period the stateeghwery slightly in employment (about 0.1%) but gaev
employee wages in the sector increase by 4.7%.

Accommodations and Food Servidest 32 employees over the period. This was 2d3%otal Q2 2005
employment. The number of establishments remaihedame and wages per employee increased by 4.5%.
Hence, total weekly payroll in the sector increasyd1.5% to $251,174. Pennsylvania employment in
Accommodations and Food Servicereased by 1.4% and wages per employee by 2i88tefore the total
wage bill increased by 4.2%.

Wholesale Tradeemployment declined by 29 workers, from 416 to 38¥ss of 7.0%. Wages paid to each
employee rose from $588 to $610 during the yeais Was a gain of 3.7%. Nonetheless, overall segtmes
decreased by 3.5%. Again, the Commonwealth’s padoce was significantly better than the Countylfe
state gained 1.6% in employment and 4.7% in perleyap wages. Overall, the state’s total wageshe t
Wholesale Tradsector increased by 6.4%; well above the stateagee

Other Servicesvas the only other sector in Tioga County to lospleyment between July of 2005 and June
of 2006. This sector lost 6.1% of its employmen8 (®orkers) and, more importantly, the number of
establishments decreased from 106 to 73 (-31.1%8. ldss of 15.8% in wages per employee suggests a
serious weakness in the sector. Combined, thedbsemployment and wages led to a decrease inatia t
wage bill of 21.0%. The Commonwealth also losthbemployment and establishments during the period.
Employment declined by 1.6% and establishments b§%. However, wages per employee increased by
4.6% in the state which led to an increase of 2r9%tal wages paid.



Economic News from Tioga County Special Edition Summer 2007 Page 4

All other reported sectors in Tioga County gaieeaployment between July 2005 and June 2006.

Health and Social Servicewas the sector with the greatest gain with an ss®eof 134 employees or 7.9%.
Most of the employment gains must have come inldkeer paid occupations, however, as per employee
wages fell $44 per week, down to $528 from $578is vas a decline of 7.7%. The most startlingsiatin

the sector was the increase of over 50% in the eruombestablishments, from 140 to 211. Health and So-
cial Servicessector gained 3.6% in employment and 16.9% inbéstaments in Pennsylvania over the year.
(The increase in both the County and the Commorniveas so great that it suggests that a changenads

in the way “establishments” were counted). In Rgivania, wages increased by 3.5% and payroll BYbo7.

Arts, Recreation, and Entertainmentas the only other sector to gain more than fiftyp®yees in Tioga
County between Q2 2005 and Q2 2006. The increBS#& mbs was a 58.6%. There was also an increhse
fifty% in the number of establishments. Total wagaid grew by 10.6%. In the state the sector gajust
0.7% and establishments decreased by 1.4%. Stktetve wages paid to each employee in this sector
increased more than in any other sector, 8.4%. tGtaéwage bill increased by 9.2%.

Professional Servicesiad only seven new employees in 2005 — 2006 (a 3y@W) but the increase in
average wages made this sector a star. Employgeswacreased by $251 per week or 48.5%. The bvera
wage bill grew by 54.1% Professional Servicemcome in Pennsylvania grew at a more moderate.pate
state also saw a 3.7% growth in employment but siggew by just 5.3%. Overall the sector’s contiidyuto

the economy grew by 9.2%.

All other sectors remained essentially constametnmployment over the fiscal year with no sector g@irmore
than ten employees. However, there were substatigalges in the wages paid in several sectors.

Agriculture and Agricultural Servicess a very small sector with just 97 employees ind@2006 (remember
this does not include family farms or casual labot covered by unemployment compensation). However
both wages and payroll are increasing rapidly is slector with gains of 15.4% and 24.4% respectiv&oth
were far higher than the Commonwealth averages/@band 2.1%.

Utilities is another very small sector in Tioga County.hdd just 123 employees in Q2 2006 but it saw an
increase of 4.2% in employment and 5.5% in wagesufooverall increase of 10.0% in payroll. Thisteec
had very different performance in the state witloss of 12.8% in employment and a decline of 1.406 i
wages. In total payroll the utilities sector 1agt 1% of its impact on the state’s economy.

Retail Tradeemployment remained essentially constant with téitemn of only one net job. However, the
sector lost seven establishments (-4.2%) and wenaaeived about $16 more each week in their pagksh
Hence, overall payroll grew by just over five%. eTéector performed much better in the County thathe
state. TheRetail Tradesector in Pennsylvania lost over 1.2% of its empplent and saw only a 1.8%
increase in per employee wages. The total wadgrielv by just 0.6%.
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Construction in Tioga County held fairly steady between tH @uarter of 2005 and the same period in
2006. There were six new jobs (a gain of abou¥a}.And wages grew by $7 per week. The sectord tot
payroll increased by 3.7%. Statewi@enstructiongrew strongly. Employment was up 3.0% and wages b
4.7% leading to an increase of 7.8% in total pdyrol

Transportation and Warehousingpas been a steady performer in Tioga County foersg¢years. This year
the sector’'s employment remained steady (it lostjoh) but wages per employee increased by $4%pek
(8.5%) which led to an overall payroll increaseBdt%. Employment in the sector in Pennsylvaniavgog
4.2% and wages by 2.8%. The overall change ingllayas 7.1%.

Information and Communications Servicesaw a minimal change in employment (two new johbs) b
wages increased by 4.4% and total payroll by 5.7%e sector did not fare as well in Pennsylvaritdost
more than 1.1% of its employment and per employages increased just 1.4%, therefore, the total wadbe
grew by just 0.4%.

Finance and Insurancegained seven new jobs but each employee made $8®éz week. The total wage
bill declined by $7,544 or 3.6%. Although employrhstatewide grew at a slower pace (just 0.8%),esag
increased rapidly; the average employee gaineh®b2veek for a total impact on payroll of 5.4%.

No other sector had more than 100 employees aretadenvere not reported because of the small number
establishments. The sectors not analyzed in therrape: Mining; Real Estate; Management; and Etluca
(The latter sector does not include Mansfield Ursitg or the various school districts as employment
these is considered part of government employment).

Tioga County Agricultural Statistics

The ES-202 data used in most of this report costaif Number of Farms

only wage and salary employment for those personf€73 farms; 986 farms in 1997
covered by Unemployment Compensation
Self-employed persons (including family farmersy ar
not in the data base. The 2006 data shows jusara7 f
workers in the County. This is a gross understatéme
of the value of farming to Tioga County. There werg
973 farms in the County in 2002; 541 principa

Land in Farms
200,041 acres in 2002; 203,147 acres in 1997

Average Size of Farm
206 acres in 2002; 206 acres in 1997

operators of these farms earned their primary ireconj
from agriculture. Total income received from fargnin
was $1.39 million in that year.

Agriculture provides $48.6 million in sales or akho
$50,000 per farm. Livestock and livestock product
accounted for almost 87% of the total. Tioga's farm
produce over 1% of the state’s farm output.

k
p

Market Value of Production

$48,610,000 in 2002; $45,879,000 in 1997
Crop sales accounted for $6,381,000 of 2002 tota
Livestock sales accounted for $42,229,000 oP20€al

Market Value of Production, Average Per Farm
$49,958 in 2002; $46,531 in 1997

Source: 2002 Census of Agriculture conducted bylthited States
Department of Agriculture (USDA) National Agricufal Statistics
Service (NASS)
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Although the 2006 fiscal year was not a banner fonethe Tioga County economy, there were several
highlights. Positive notes included the rapid iase in wages in thBrofessional Servicesector. This
probably indicates that Tioga County is beginniagpproach competitiveness with the state in psides|
salaries (although weekly wages are still only 68%the state averageHealth and Social Services
continues to be a bright light in the Tioga econamith employment gains twice that of the state. Simgle
greatest concern for the economy remainsMbeaufacturing sector. The loss of 216 jobs in this sector was
greater than the total loss for the County for year. Further, four manufacturing establishmentsed
production, two of which were quite large.

Chances are good that the 2007 fiscal year perfocensvill be superior to the overall performanc@96.
This is based on the relative strength of the ramgimanufacturing industries in the County, anel fidct
that local growth is occurring in those sectorsclhare performing well nationally. These sectodude:
Health and Social ServicedProfessional ServiceandTransportation and Warehousing

Percent Change in Employment, Unfortunately, manufacturing
Selected Sectors, 2001 -- 05
employment losses caused the County

to lose employment in 2005. The
Other Se . .
1 average employment in Tioga County

todain &Foad Se during 2005 was 13,043, down 0.2%
from 2001. The County’s experience
m PA mirrors that of the Commonwealth.

m Tioga Co The State’s overall employment level
fluctuated between 2001 and 2005 but
finished the period essentially where
it started, with no percentage change.
As was the case for the County, gains
in other sectors were offset by losses
-0 o 0 70 50 in manufacturing.
Percent Change

Health &Soc Se

Admin &Wast:

Finance &in:

Trans &W-hou:

Retail

Wholesal

Manuf

Constructio

Wages paid per employee were up in both Pennsy\eami the County. The average wage in Tioga County
in 2001 was $474 per week; by 2005 this had inecés $535. The average employee in the Countyasaw
12.9% increase in weekly pay over the four-yearogerThe average County wage was just over 70%eof t
average Pennsylvania wage in both 2001 and 2008ndpthe 2001 through 2005 period the County added
78 establishments, up from 937 to 1,015; this waserease of 8.3%. By contrast, the number ofriass
establishments in Pennsylvania fell over the pebop@.3%.
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Tioga County Labor Market Area
February 2007

Tioga County Development Corporation
Tioga County, Pennsylvania

January 2006 3.8 4.5 -0.7 4.8 -1
February 2006 6.5 4.5 2 4.7 1.8
March 2006 5.3 4.5 0.8 4.7 0.6
April 2006 4.9 4.8 0.1 4.6 0.3
May 2006 4.8 4.7 0.1 4.6 0.2
June 2006 4.9 4.8 0.1 4.8 0.1
July 2006 51 4.9 0.2 4.7 0.4
August 2006 5 4.8 0.2 4.6 0.4
September 2006 4 4.2 -0.2 4.4 -0.4
October 2006 5 4.5 0.5 4.5 0.5
November 2006 5.7 4.7 1 4.6 1.1
December 2006 5.2 4.6 0.6 4.6 0.6
2006 AVERAGE 5.02 4.63 0.39 4.63 0.38

Source: Pennsylvania Department of Labor & Industry, Center for WorkForce Development & Analysis
Compiled by the Tioga County Development Corporation
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The Tioga County Development Corporation is pleased to present our 5th Annual
Economic Analysis Summary of the Economy of Tiogaufty, Pennsylvania

An Annual Economic Analysis Summary for Tioga Couennsylvania.

Prepared under contract wittanLandingham Consultinghis Analysis presents
an independent analysis of the economic conditieridoga County compared to
the Region, the Commonwealth and the Nation. WadeL¥ndingham has over
thirty years of economic development planning amélysis experience and
performs similar reports for several other counitiethe State.

TheTCDC Board of Directors, seeing the value of such amemic development
instrument, has commissioned an Annual Analysisufee by our Corporation;
State and Federal Legislators; County Commissiprienisate Lenders; School
Districts and Business & Industry; and the Gend?ablic throughout Tioga
County. This year and henceforth it will be inclddas part of our annual
Measure of Attainment for the

TheTioga County Development Corporation hopes this Analysis will assist you in
developing strategies for your future growth. loig pleasure to provide you with
this economic development forecasting tada@.DC is here to assist you in your

growth and development in making

Robert J. Blair
President/ Chief Executive Officer

The

is an official publication of th&ioga County Development

Corporation developed under contract with Wade VanLandingh@amLandingham Consultin@007. This publication may be
reproduced or additional copies may be obtained ttee Corporation.



